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Retirees with Delta Dental -
Please Take Note!

Delta Dental Participants
to Receive New I.D. Cards Soon

Medicare Part B Premium Increase
effective January 2005

The premium for Medicare Part B increased to
$78.20 per month, effective January 2005.  For most
of you, this premium is automatically deducted from your
monthly Social Security check.  This increase of $11.60
(or 17%) is the single largest increase in Medicare’s
history, so you probably noticed a change in your Social
Security check.  However, there is good news too!
Social Security granted a 2.7% benefit increase for 2005,
which will help offset the Medicare premium increase.

It is important to note that no one’s Social Security
benefit will decrease as a result of the 2005 Medicare Part
B premium increase.  By law, the Part B premium increase
cannot be larger than the beneficiary’s COLA increase.
Information about Medicare changes for 2005 can be
found at www.medicare.gov or  www.hhs.gov.

The Medicare Part A deductible amount for 2005 is
$912 for each benefit period.  Part A Medicare pays for
inpatient hospital, skilled nursing facility and some home
health care.

MedicareNotes!

County retirees enrolled in the new Delta Dental plan will
soon receive new identification cards.  The new cards correct
an error in the plan information that is displayed on the card.
Previously the cards indicated “Preferred” as the plan network.
The new I.D. cards show “DeltaPreferred/DeltaPremier”.  This
information will assist your dentist with claims filing.

Once you receive the new I.D. cards, you should destroy
the old cards.  Remember, higher benefit levels are paid when
you visit a DeltaPreferred network dentist.

Tax Preparation Aid
from AARP

and other Organizations
From February 1 through April 15th each year,

the AARP (American Association of Retired
Persons) Tax-Aide program offers free one-on-one
counselling, as well as assistance on the telephone
and internet to help individuals prepare basic tax
forms, including the 1040, 1040A, 1040EZ and
other standard schedules.   Volunteers from the
AARP Tax-Aide program will help low- and middle-
income taxpayers and people age 60 and older.

Many of your local libraries offer tax  prepara-
tion assistance in conjunction with other organiza-
tions.  If you live in or near Fairfax County, the
following location information may be helpful to you:

The Sherwood Regional Library, 2501
Sherwood Hall Lane, in Alexandria has been
designated an AARP Tax-Aid “super site” and

 continued on page 5
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Police
Retirement System
    Members take Note:
Police Board Trustee Position Filled

Lt. Erin Flaherty Schaible will fill a
second term as Trustee of the Fairfax
County Police Officers Retirement System.
She had served on the Board of Trustees
as President for the past four years.

No election was necessary as Lt.
Schaible was the only nominee for the
vacant seat on the Board.

Lt. Schaible’s new term of office began
January 1, 2005 and will run through
December 31, 2008.  She is  serving as the

Board President again this term.

Board Meeting Schedule for 2005
January

12 Police Officers Retirement Board 1:30 PM
18 Employees’ Retirement Board 3:30 PM
26 Uniformed Retirement Board 8:30 AM

February
09 Police Officers Retirement Board 1:30 PM
17 Employees’ Retirement Board 3:30 PM
23 Uniformed Retirement Board 8:30 AM

March
02 Employees’ Investment Committee 3:30 PM
09 Police Officers Retirement Board 1:30 PM
17 Employees’ Retirement Board 3:30 PM
23 Uniformed Retirement Board 8:30 AM

April
13 Police Officers Retirement Board 1:30 PM
21 Employees’ Retirement Board 3:30 PM
27 Uniformed Retirement Board 8:30 AM

May
11 Police Officers Retirement Board 1:30 PM
19 Employees’ Retirement Board 3:30 PM
25 Uniformed Retirement Board 8:30 AM

June
01 Employees’ Investment Committee 3:30 PM
08 Police Officers Retirement Board 1:30 PM
16 Employees’ Retirement Board 3:30 PM
22 Uniformed Retirement Board 8:30 AM

July
13 Police Officers Retirement Board 1:30 PM
21 Employees’ Retirement Board 3:30 PM
27 Uniformed Retirement Board 8:30 AM

August
24 Uniformed Retirement Board 8:30 AM

September
07 Employees’ Investment Committee 3:30 PM
14 Police Officers Retirement Board 1:30 PM
22 Employees’ Retirement Board 3:30 PM
28 Uniformed Retirement Board 8:30 AM

October
12 Police Officers Retirement Board 1:30 PM
20 Employees’ Retirement Board 3:30 PM
26 Uniformed Retirement Board 8:30 AM

November
09 Police Officers Retirement Board 1:30 PM
17 Employees’ Retirement Board 3:30 PM
16 Uniformed Retirement Board 8:30 AM

December
07 Employees’ Investment Committee 3:30 PM
14 Police Officers Retirement Board 1:30 PM
15 Employees’ Retirement Board 3:30 PM

Of Interest to Newly Retired
Police & Fire Retirees
The Public Safety Occupational Health Center

(PSOHC) has a contractual agreement with the Fairfax
County Police and Fire Departments that allow uniform
retirees the benefit of receiving annual medical exami-
nations within five years of their separation date.  The
retiree physical is the same as incumbent exams with
one exception:  no medical certification is provided.

Since this is a new opportunity for retirees, Dr.
Stewart, Medical Director of the PSOHC, has
extended the time frame to allow exams for retired
uniformed officers who have retired in the last 6 years.

Retired officers who are interested in taking
advantage of this benefit should contact the Drug
and Medical Coordinator, Ms. Melinda Ewing, at
703-246-7568.  Ms. Ewing can also answer any
questions concerning this new benefit.
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Seniors Best Get Moving

Retirees without Dental Coverage
may want to consider

Dominion Dental is offering a direct pay DHMO plan that is similar to the DHMO previously offered through
the County.  If you would like more information about this plan, contact Dominion Member Services directly at
1-888-518-5338.  Dominion will accept monthly payments through either credit cards or bank debits.  You
CANNOT pay for this coverage through Fairfax County deductions.  Additionally, the County no longer has
any relationship with the plan and cannot intervene for you in the event of dissatisfaction or a dispute.

The cost of the monthly premiums for a direct pay through Dominion Dental for 2005 are as follows:

Individual - $16.28
Two-party - $30.03

Family - $44.77

Remember, this is a HMO dental plan so only
dentists in the Fairfax County area, northern and central
Virginia, Pennsylvania, and Delaware are participants -
they have little coverage in rural areas.  You will also
want to make sure the dentist of your choice is accept-
ing new patients before you make a commitment to
enroll in their direct pay plan.

Visit www.dominiondental.com or call 1-888-518-
5338 to search for a provider near you.  Enrollments
by March 16th would have coverage effective April 1st.

A recent report on the physical activity level of
seniors reported that one-third of all Americans age
65 or older do not engage in leisure-time activities.
If they don’t get moving soon, they are going to
encounter major problems during the aging process.
Visit the following website and see, state by state,
how  the general population is doing when it comes
to health and aging. www.miahonline.org/press/
content/11.22.04_SOA_Report.pdf  “The State of
Aging and Health in America 2004” is an annul
study, by the Merck Institute of Aging and Health
(MIAH), that presents a snapshot of health and
aging in the United States.

One statistic from this report revealed that only
35 percent of senior men and only 25 percent of
women age 65 and older get the recommended
30 minutes of moderate physical activity each day.

By 2030, one out of five Americans, or 71 million
people, will be 65 years and older.   “The average
75-year-old has three chronic conditions and uses
five prescription drugs.”

 This report shows that if we, as a nation, are
to help older adults not simply survive, but thrive,
we must increase research, intensify education and
improve practice in geriatrics.  Life expectancy
increased dramatically during the past century.

Learn some of the things you can do to help
yourself to live a longer, healthier life in retirement.

For those retirees without internet access, a
copy of this report can be acquired by calling
MIAH at 202-842-0525.

             New Statistics from

“The State of Aging & Health in America”

Dear Fairfax County Government Retiree,

       You are invited to attend the next
Millennium Forum presentation scheduled for:

March 9, 2005
10:30 a.m. – Noon, Fairfax County
Government Center Board Auditorium
George Mitchell, Chairman of the Board
of Directors of the Walt Disney Company

Topic: Public Service:
Political Realities & Constituent Demands
Cordially,  Edwin S. Clay, III,  Library Director
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Trustee
Tracking

Robert C. Carlson is embarking on his 10th
year as Chairman of the Employees’ Retirement
System Board.  In this position, Mr. Carlson
oversees the management of over $2 billion in
system assets.  He is also a member of the Board
of Trustees of the Virginia Retirement System,
which manages $40 billion in assets.

Mr. Carlson, an attorney and Certified Public
Accountant, focuses on the financial needs of
retirees and those planning for retirement and is
editor of a monthly financial newsletter for
retirees.  He is also the managing member of
Carlson Wealth Advisors, LLC.

Mr. Carlson has written numerous books and
reports, including his most recent release titled
The New Rules of Retirement: Strategies for a
Secure Future. The book reviews trends that are
changing retirement and retirement planning, and
gives readers advice on a range of retirement
financial topics including investing, estate

While many retirees are familiar with their System’s Board of Trustees, others may not know anything
at all about the people who are charged with the proper operation of the System to which they and other
employees and retirees belong.  This quarter’s column features Robert C. Carlson, Chairman of the
Employees’ Retirement System.

Get to Know Your Trustees

planning, IRA management, health care, and long-
term care.   Additional titles by Mr. Carlson include
Tax Wise Money Strategies, Retirement Tax
Guide, How To Slash Your Mutual Fund Taxes,
Bob Carlson’s Estate Planning Files, and 199
Loopholes That Survived Tax Reform.  He has
been interviewed by or quoted in numerous publica-
tions, including The Wall Street Journal, Reader’s
Digest, Barron’s, Money, Worth, Kiplinger’s
Personal Finance, the Washington Post, and many
others. He has appeared on national television and on
a number of radio programs.

Mr. Carlson received his J.D. and M.S.
(Accounting) from the University of Virginia and
received his B.S. (Financial Management) from
Clemson University.  He is also an instrument-
rated private pilot.

With the exception of the years he spent in
college and law school, Bob has lived in the
Fairfax area since he attended first grade.  He
went to Fairfax County Public Schools, graduating
from J.E.B. Stuart High School.  He and his wife
have one daughter who is enjoying her third year
at the School of the Art Institute of Chicago.

Retirees with Delta Dental
continued from page 1

To find out if your dentist participates with Delta Dental:

Call Delta Dental’s Benefit Services department at
1-800-237-6060

Ask your dentist if he/she is a participating dentist.
Be sure to ask if he/she participates in both Delta Pre-
ferred and DeltaPremier networks, or DeltaPremier only.

Visit Delta Dental’s website: www.deltadentalva.com
          - Click on “Searching for a Dentist?”
           - Select “DeltaPreferred” as your dental plan selection,

      then search by city, zip code, dentist name, etc.
          -  If you do not see your dentist, search again and this

      time select “DeltaPremier” as your dental plan.
The Delta Dental plan is only available to retirees who were
covered under one of the County’s prior dental plans (Dominion,
CIGNA or DBP) and who elected this coverage last open enrollment.

~ 5 ~

Tax Preparation Aid
continued from page 1

will  offer tax preparation help Monday -
Saturdays at various times. For details,
call 703-765-3645.  AARP will also have
tax counselors available at the Centreville
Regional Library on Tuesdays and Saturdays
from 10 a.m. - 2 p.m.  703-830-2223.

Visit http://www.fairfaxcounty.gov/library
for a list of library branches in Fairfax County
which offer tax assistance.  If you live outside
Fairfax County, contact your local library to
see if they offer any tax preparation assis-
tance in your community.

For Tax Aid from AARP, you can search
by zip code at the AARP internet site to find a
Tax-Aide site near you.  Visit www.aarp.org.
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Retirement Associations
Keep your Retirement Association informed of address and phone number changes!

The Retirement Associations frequently request updated contact information for Fairfax County retirees.  Due
to privacy considerations, we are unableto provide them with that sort of requested information for their mailings.
If you are already a member, or interested in becoming a member, please keep them informed of address and
phone number updates.  For information on membership or to change your address, contact:

Fairfax County
Retired Employees Association

Dorris Medlin 703-256-6379
Annual Dues is $5.00

Lifetime Membership is $50.00

Fairfax County Fire & Rescue
Retirement Association

Tom Simcoe cell: 703-408-8206
mouse260@msn.com
Annual Dues is $24.00

Fairfax County Retired
Police Association

James Covel, 703-426-2781
COVEL648@erols.com

Annual Dues:  $15.00


